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STUDENTS’ CAREER MOTIVATION FORMATION FOR SUCCESSFUL
PROFESSIONAL ACTIVITY

Modern labour market needs a new concept of vocational training based on its close interaction with
the education market, as a socially oriented way of manufacturing and business involves a qualitatively
new level of career motivation. Currently, the responsibility for the results of the work, the ability to
independently acquire the necessary knowledge and put it creatively into practice are the key conditions
for the professional growth of a young person.

Higher vocational education is the fundamental component of an integral system of continuing
vocational education in today's conditions of fierce competition in the labour market. In modern studies,
it has been argued that motivation includes all kinds of incentives, namely: needs, interests, motives,
goals, tendencies, settings, etc. That is, motivation is indirectly subjected to the process of reflection for
human behaviour subjective determination.

According to N. Lisovets, motivation consists of two groups of phenomena:

- aset of incentives or factors as an individual system of motives;

- dynamic education, process, mechanism, that is, the system of actions to activate the motives of
a certain person.

Career motivation as a personality characteristic is a system of goals, needs, which induce a student
to actively mastering the knowledge, skills and abilities, conscious attitude to the profession.

The experience of modern teachers shows that students’ career motivation is actively formed in the 3d-
4th years of study, when vocationally-oriented disciplines are studied in depth and practice is taken place.

To ensure stable career motivation of students as socio-psychological conditions, formation (and
maintenance) of students” aspirations to identify their opportunities and assert themselves in educational
and professional activities are determined. In the analysis of reforming process for higher school among
the number of problems inherent in higher education, O. Bandurka identifies the problem of expediency
of achieving a high level of specialist training (based on the efforts of teachers, a student, and his parents).
The reason is that in the future there is a difficulty with the employment of a young specialist, his
consolidation in production, in other fields of activity, ensuring its social and legal guarantees, which the
state does not actually implement, despite law declaration.

The scholar emphasises that university education should be provided by three components: presence
of a student; availability of scientific and pedagogical staff; proper material and technical base. In
addition, the fourth component must be taken into account — a student's desire to study, his motivation to
study. There is often no such motivation, as a modern student does not see the prospects of using the
acquired knowledge, that is, the ability to work within a specialty in decent conditions for a decent salary.

The researchers M. Viievska and L. Krasovska determine the improvement of the quality of training
a specialist, the formation of his motivation to continuing vocational education as factors of ensuring the
country's competitiveness globally.
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One of the ways of forming students’ professional orientation is to expand their vocational
experience, which they acquire in the process of specialty practice. During this period, there is
improvement and correction of the knowledge and skills acquired in the course of professional disciplines
training. Practice is the ability to identify the presence (or absence) of interest in the chosen profession,
the life settings associated with this profession, the degree of readiness for professional activities.

Therefore, in order to increase the level of training of modern specialists for a successful competitive
professional activity in the world labour market, the development of students’ career motivation at higher
educational institutions is an essential task. Higher school should systematically motivate students for
professional activity through specialty practice, the disclosure of opportunities for the positive use of
vocational experience.
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AKTYAJIBHI TPOBJIEMHT JUCKPUMIHAIIIL JIFOJENA CTAPIINX BIKOBUX
reymi

KitiouoBi ciroBa: eif/pku3M, NMCHXOJOTis, JUCKPHMIHALS, CTapini BIKOBI IpyIH, cowianmi3atis,
npodeciiiia isTbHICTb.

AKTyajbHicTh. JIMCKpUMIHALIS 32 BIKOM € 00’ €KTOM yBaru He TUIbKU B YKpaiHi, ajie # y CBITI.
IpoGiemoro cycIIiIbcTBa € CIPUHHATTS CTApIIMX BIKOBHX KaTeropiil Kpisb NPU3MY CTEPEOTHIIIB, SIKi
3aBaXKAOTH (DOPMYBAHHIO COIIAIBHUX YCTAHOBOK 1 Miil y aKTHBHI MTOBCSIKACHHIH Tpari i poBeIeHHI
no3BuLTs. [Ipununenns npogeciiiHoi MisTBHOCTI Y Tepioj Mi3HBOI 3PLIOCTI MPU3BOAUTE 0 TOTO, 10
JIIO/IMHA ONUHSETHCS HA y3014di CYCIUIBHOTrO XUTTS. BoHa nepexuBae 3MiHU B COLLIAJILHOMY CTaTyCl,
notpe0y B COLaIBHIN aJanTanii, peiHTerpariiio B CyCHiIECTBO. 31e0UIBIIOro JOACH MEHCIHHOro BiKy
CIPUIMAIOTh, K OIHMX, HEMIYHUX, HECTIPOMOKHHX TOBHOIIHHO TpaitoBati Tomio. Lle HeratuBHe
CTaBJICHHSI 1 CHPUHHSATTS HPOSIBISIETHCS SIK efpKu3M. [1, ¢.167].

B nanuii yac y po3BHHEHHX KpaiHax coLiasti3allis rpoMa/isiH MOXWIIOr0 BiKy BU3HAETHCS BAXKIIMBIM
3acO00M MIJBHIICHHS SIKOCTI iX JKUTTS 1 HeWTpawizaiii DyXOBHHX mpoOieM. 3MiHa CBITOIILILY i
COLIATBHOr0 OTOYECHHS BUKIIHKAE Yy JIFOEH MOXIJIOTO BiKy HOTIPIICHHS ICHXIYHOTO CTaHY, SHIDKEHHSI
PiBHS ajanTauii 10 pi3HUX TpyaHoIiB. OcoOH CTapIIOro BiKy 3MYyIIEHi OAHOYACHO IPUCTOCOBYBATUCS
JI0 BIKOBUX 3MiH 1 IO BTPAaTH CTaTycCy, COLiNILHUX posieid. [IpuniHeHHs podoTH CyNpOBOIKYETHC Y
0araTbOX 3 HUX KOPIHHHMH 3MiHAMH B CIOCOOI JKUTTS, PO3PHBOM 3BHYHUX COLIQJIbHHX 3B'3KIB.
AKTyaJbHICTh TIPOOJIEMH JUCKPUMIHALIT JIFOZEH CTapIMx BIKOBHX TPYII JO3BOJISIE CHOPMYIIOBATH
HAyKOBE 3aIUTaHHs « SIKi iCHYIOTb HIUIIXM HOJOJIAHHS AUCKPUMIHALLT 32 BIKOM?»

Mera J0CTiKeHHSI: IUIIXOM TEOPETUYHHMX Y3arajlbHEHb BH3HAYUTH LUIIXH IIOAONAHHS
JIMCKPUMIHAIII CTApIINX BIKOBUX IPyI

O0'eKT T0CTiIKEHHSI: TMCKPUMIHALLS JO/IeH CTapIIMX BIKOBUX IPYIH.
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